Academic Unit| Faculty of Human & Social Dev.|

Annualized Budgeted Full-Time Equivalent Faculty™?
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* Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the approved general purpose
operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The divisor for "Non-regular" is 60% of the average

40 professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In addition, the Dean of
Graduate Studies isincluded in the University Total.
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94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03
—e— Non-Regular 14.65 16.41 8.97 11.29 12.86 12.23 12.58 13.44 12.67
—&— Cont. Regular 53.50 57.00 63.00 64.50 62.50 64.50 67.50 71.55 73.55
Total 68.15 73.41 71.97 75.79 75.36 76.73 80.08 84.99 86.22
Year
Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A) Ingtitutional Planning & Analysis

University of Victoria February 4, 2004



Academic Unit|Child and Youth Care|

Annualized Budgeted Full-Time Equivalent Faculty™?

50
! Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
45 approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The
divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In
40 addition, the Dean of Graduate Studies is included in the University Total.
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94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03
—&— Non-Regular 1.81 1.63 1.23 1.73 2.18 2.63 243 1.57 2.39
—&— Cont. Regular 9.00 9.00 10.00 10.00 10.00 10.00 12.00 11.50 13.00
Total 10.81 10.63 11.23 11.73 12.18 12.63 14.43 13.07 15.39

Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A)

University of Victoria

Ingtitutional Planning & Analysis

February 4, 2004



Academic Unit|Health Information Sciences|

Annualized Budgeted Full-Time Equivalent Faculty™?

* Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The

divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In

addition, the Dean of Graduate Sudies is included in the University Total.

94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03

—o— Non-Regular 0.42 0.45 0.11 0.10 0.32 0.28 0.53 0.64 1.98

—&— Cont. Regular 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

Total 4.42 4.45 4.11 4.10 4.32 4.28 4.53 4.64 5.98
Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A) Ingtitutional Planning & Analysis
February 5, 2004

University of Victoria



Academic Unit| Nursing|

Annualized Budgeted Full-Time Equivalent Faculty™?

50
* Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
45 approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The
divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In
40 addition, the Dean of Graduate Sudies is included in the University Total.
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94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03
—&— Non-Regular 5.98 6.50 345 3.98 4.29 5.62 6.36 8.32 5.60
—&— Cont. Regular 12.50 16.00 21.00 24.00 23.00 23.00 23.00 23.00 23.00
Total 18.48 22.50 24.45 27.98 27.29 28.62 29.36 31.32 28.60

Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A)

University of Victoria

Ingtitutional Planning & Analysis

February 5, 2004



Academic Unit|Public Administration|

Annualized Budgeted Full-Time Equivalent Faculty™?

50
* Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
45 approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The
divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In
40 addition, the Dean of Graduate Sudies is included in the University Total.
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94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03
—&— Non-Regular 2.66 2.95 242 3.83 3.01 1.76 152 0.61 0.60
—&— Cont. Regular 15.00 15.00 14.00 12.50 11.50 11.50 11.50 13.50 12.50
Total 17.66 17.95 16.42 16.33 1451 13.26 13.02 14.11 13.10

Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A)

University of Victoria

Ingtitutional Planning & Analysis

February 5, 2004



Academic Unit]Social Work|

Annualized Budgeted Full-Time Equivalent Faculty™?

50
! Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
45 approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The
divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In
40 addition, the Dean of Graduate Studies is included in the University Total.
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94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03
—&— Non-Regular 3.78 3.84 1.76 1.64 2.29 1.31 1.74 1.78 2.10
—&— Cont. Regular 10.00 10.00 10.00 10.00 10.00 10.00 11.00 11.00 12.50
Total 13.78 13.84 11.76 11.64 12.29 11.31 12.74 12.78 14.60

Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A)

University of Victoria

Ingtitutional Planning & Analysis

February 4, 2004



Academic Unit|H & SD Grad Studies Program|

Annualized Budgeted Full-Time Equivalent Faculty™?

* Annualized budgeted FTE faculty are derived by adding the number of authorized continuing regular faculty positions (as included in the
approved general purpose operating budgets) to the FTE of the salary dollars budgeted for part-time, visiting, and sessional positions. The

divisor for "Non-regular" is 60% of the average professorial salary as calculated by Stats Canada.
2 Faculty totals include derived FTE faculty based on budgeted dollars (for hiring sessionals) unallocated to any specific department. In

addition, the Dean of Graduate Sudies is included in the University Total.

94/95 95/96 96/97 97/98 98/99 99/00 00/01 01/02 02/03

—o— Non-Regular 0.00 0.00 0.00 0.00 0.00 0.63 0.00 0.00 0.00

—&— Cont. Regular 3.00 3.00 4.00 4.00 4.00 6.00 5.00 8.55 6.55

Total 3.00 3.00 4.00 4.00 4.00 6.63 5.00 8.55 6.55
Source: Vice-president Finance and Operations, Revised Salaries Budgets (ARAI Table 6A) Ingtitutional Planning & Analysis
February 5, 2004

University of Victoria
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